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Rationale:
Bullying is a form of anti-social behaviour that has no place in the College. We
believe that behaviour can be described as bullying when:
• It is deliberately hurtful.
• It is repeated, often over a period of time.
• It is difficult for those being bullied to defend themselves.
Bullying has three different forms:
• Physical – hitting, kicking, physically harming in some other way or taking
belongings.
• Verbal – name calling, insulting, racist or homophobic remarks, taunting in
regard of disability or learning difficulty.
• Emotional – ‘including’ ridiculing another student, spreading rumours, hiding
possessions, looking at someone in an unpleasant way, sending intimidating or
insulting messages or images on text, email or via social networking sites eg
MySpace, Facebook, Bebo etc.

2.

Aims:
-

3.

Ensure the whole college community is aware of what constitutes bullying
and the distressing effects on its victims.
To establish a climate where all students feel confident in reporting
bullying.
To create a college community where bullying is made explicitly
unacceptable and where ALL students feel valued, secure and happy.
To work towards the outcome framework of ‘Every Child Matters’, ensuring
all students are safe and healthy, can enjoy and achieve, as well as make a
positive contribution in the college.

Action for Staff (all adults in the college working with students):
•
•
•
•
•

Staff will take complaints of bullying seriously and listen to the complainant.
Reassure the complainant that action will be taken to stop bullying.
Inform the student’s Tutor and/or Pastoral Manager (preferably in writing too).
All serious incidents should be referred to a senior member of staff as soon as
possible.
Incidents of bullying should be recorded on the student’s file by the Pastoral
Manager and parents/carer informed if serious or repeated (unless bullying

•
•
•
•
•
•
•

allegations implicate parents when it is essential that the Child Protection Coordinator is consulted).
Where appropriate the full range of sanctions, including exclusion, may be
applied.
Where appropriate, restorative practices will be offered.
Tutors who have a student reporting bullying will routinely report to the
Pastoral Manager on the student’s progress following any college intervention.
To raise awareness in the college. Bullying will appear as an agenda item on
College Councils, as an entry in the school planner, as a theme for assemblies
and as a topic in PHSE programmes.
Student information displayed in Year areas and classrooms, will be periodically
reviewed by Student Councils.
Students are encouraged to not tolerate bullying.
It is important for staff to act consistently when dealing with bullying to ensure
students are confident in reporting incidents.

We all have a duty to actively safeguard the rights of all other individuals in the
college community, so help to make our college a bully free environment.
External agencies to contact about bullying include:
Childline

-

24 hour free phone line:

0800 1111

NSPCC

-

24 hour free help line:

0800 800500

COLLEGE GOVERNORS MUST BE KEPT AWARE OF THE
COLLEGE’S RESPONSE TO BULLYING
4. Our Anti-bullying Policy (from Student Planner 2016/17)
The college responds firmly and swiftly where bullying is identified and parents will be
contacted when necessary. Bullying should be reported to your tutor or Pastoral
Manager in the first instance, or any member of the college staff.
•
•
•
•
•

•

What can you do?
Don’t stand around and watch - get help
Show that you and your friends disapprove
Give sympathy and support
Don’t tease or make personal remarks
Tell an adult you trust if you know of serious bullying

Further information on what to do if you or your friends are being bullied is displayed in
your year area, on the student intranet and the policy is on the college website.
If you have any concerns about child protection for yourself, or others, please
contact the college Child Protection Officer immediately, through your Pastoral
Manager or any member of staff.
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